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Equality Impact Assessment / Equality Analysis
	Title of service or policy 


	Statement of Principles (Gambling Act 2005) – the Gambling Policy

	Name of directorate and service


	Place, Environmental Services

	Name and role of officers completing the EqIA


	Andrew Jones, Licensing Manager

	Date of assessment 


	 October 2012

	Existing, New or Review


	Review


Equality Impact Assessment (or ‘Equality Analysis’) is a process of systematically analysing a new or existing policy or service to identify what impact or likely impact it will have on different groups within the community.  The primary concern is to identify any discriminatory or negative consequences for a particular group or sector of the community.  Equality impact Assessments (EIAs) can be carried out in relation to service delivery as well as employment policies and strategies.

This toolkit has been developed to use as a framework when carrying out an Equality Impact Assessment (EIA) or Equality Analysis on a policy, service or function.   It is intended that this is used as a working document throughout the process, with a final version including the action plan section being published on the Council’s and NHS Bath and North East Somerset’s websites.    
	1. 
	Identify the aims of the policy or service and how it is implemented.



	
	Key questions
	Answers / Notes

	1.1
	Briefly describe purpose of the service/policy including

· How the service/policy is delivered and by whom

· If responsibility for its implementation is shared with other departments or organisations
· Intended outcomes 
	Under the Gambling Act 2005 (the Act), the Council is required to develop, consult on and publish a statement of its licensing principles. The statement must set out the principles, which the Authority proposes to apply in exercising its licensing functions under the Act.

The Gambling Commission has issued Guidance to all local authorities on the manner by which they are to exercise their functions under the Act and the principles to be applied when exercising those functions.
· Regulation of premises registered under the Act is undertaken by officers of the Licensing Team within Public Protection 
· Under – Age sales work is supported by  Trading Standards Officers

· To ensure the safe and lawful operation of premises controlled by the Gambling Act 

	1.2
	Provide brief details of the scope of the policy or service being reviewed.
	Granting premises licences and various permits with respect to gambling activities and processing Temporary and Occasional Use Notices. Undertaking an enforcement and compliance role by ensuring that Premises Licences comply and other permissions. Monitoring premises to ensure that they are run in accordance with their operating schedules, in compliance with the specific requirements of the Act and in compliance with any licence conditions. Also monitoring the area for unlicensed premises.

	1.3
	Do the aims of this policy link to or conflict with any other policies of the Council?
	Confirmed  that there is no conflict  with Planning’s Development Control Guidance or  any Adult and Children’s Social Care policies.

	2. Consideration of available data, research and information



	Monitoring data and other information should be used to help you analyse whether you are delivering a fair and equal service.  

	
	Key questions


	Data, research and information that you can refer to 

	2.1
	What is the equality profile of the team delivering the service/policy? 
	There are 45 staff within the Public Protection service teams who comprise of 19 males and 24 females, age ranges from late 20s to mid/late 50s, ,  The majority are White British. 

	2.2
	What equalities training have staff received?
	The majority of  Public Protection  team members have received equality training through Council induction, through tailored courses and have received equality briefings on equality impact assessments. 

The team manager has undertaken the Council’s equality training course for managers.
An equality update session for the team is scheduled to take place by April 2013.

	2.3
	What is the equalities profile of service users?  
	The equality profile of the area from the 2001 census can be found at this link and is being updated with 2011 census information as and when available: 
http://www.ons.gov.uk/ons/guide-method/census/2011/index.html
More about the equality profile of the districts population can be found in the Joint Strategic Needs Assessment 2012, at http://www.bathnes.gov.uk/services/your-council-and-democracy/equality-and-diversity/equality-mapping


	2.4 
	What other data do you have in terms of service users or staff? (e.g results of customer satisfaction surveys, consultation findings). Are there any gaps? 
	None
Not known

	2.5
	What engagement or consultation has been undertaken as part of this EIA and with whom?

What were the results?
	-
The Chief Officer of Police

-
Avon & Somerset Constabulary

-
Avon Fire and Rescue Service

-
HM Customs and Excise

-
Ward, Town and Parish Councils

-
Local Resident Groups and local Associations

-
A wide range of organisations including voluntary, community organisations working with children and young people, organisations including those that work with people who are problem gamblers, Primary Care Trust, and advocacy organisations such as the Citizen’s Advice Bureau

-
Faith groups

-
Other tiers of local government (Development Control Manager, Planning Department, Environmental Protection Team, Policy & Performance Manager, Social Services), and local businesses who are, or will be, holders of premises licences.

The responses received have been considered and where applicable, changes have been made to the policy.

	2.6
	If you are planning to undertake any consultation in the future regarding this service or policy, how will you include equality considerations within this? 
	It is planned to review this policy in 2015 and the consultation will include an equality questionnaire.

	3. Assessment of impact: ‘Equality analysis’


	
	Based upon any data you have considered, or the results of consultation or research, use the spaces below to demonstrate you have analysed how the service or policy meets any particular needs of equalities groups or helps promote equality in some way or could have a negative or adverse impact for any of the equality groups  

	
	
	Examples of what the service has done to promote equality
	Examples of actual or potential negative or adverse impact and what steps have been or could be taken to address this

	
	General note:
All people:
	The policy is intended to benefit applicants, local residents, businesses, visitors and general public. It provides guidance on the Council’s expectations, highlights the standards the Council will apply to gambling activities and outlines any enforcement action to monitor premises that do not comply. It is a policy which will assist in establishing formal guidelines to decision makers and applicants.

The Council’s ‘Casino competition’ ensured that all contributions included information on support for Gam Care http://www.gamcare.org.uk
  and reference to the employment and career development of young unemployed local people who are at risk of long term unemployment.
	

	
	Gender
Race
Pregnancy and maternity status.

Marriage and civil partnership status.

Sexual orientation 

Transgender
	We currently have no evidence to show this policy has any adverse effect on people with these characteristics.

As and when information becomes available we will update this EqIA accordingly.

There is anecdotal evidence that relationships and family relationships can be affected if gambling becomes a problem.
	

	
	Disability - identify the impact/potential impact of the policy on disabled people (ensure consideration both physical and mental impairments)
	All licence holders must ensure that they hold a ‘watching brief’ on people who may gamble’ too much’ money – they are asked to demonstrate in-house policies during application and review processes.
	It is possible that people with learning disability or some kinds of mental ill health / cognitive difficulties may have more difficulty in limiting the amount of cash being gambled – and some people may be less able to resist being exploited by others.

	
	Age  – identify the impact/potential impact of the policy on different age groups
	Where premises are subject to age restrictions there should be procedures in place to conduct age verification checks. Licence holders  are asked to demonstrate age related in-house policies during application and review processes.
	The intention of the Act is that children and young persons will not be allowed to gamble and should therefore be prevented from entering gambling premises which are “adult only” environments. 
Under-Age sales initiatives may be planned in to future work programmes

	
	Religion/belief – identify the impact/potential impact of the policy on people of different religious/faith groups and also upon those with no religion.
	http://www.bathinterfaithgroup.co.uk/misc/FaithActionAudit_issued.pdf
In B&NES our religious / belief profile is as follows:

Church of England; Other Christian ; Methodist; Baptist; Christian – all denomination; Islam; Judaism; Baha’I;Sri Sathya Sai and Druid.

Seven faith organisations had worshipping communities of over 200 people, of which six were Christian and one Islamic. Others had smaller numbers, especially those in rural areas. Most churches tend to draw their congregations from their immediate neighbourhood but some denominations and other faiths draw their worshippers from across B&NES.
	Many religious denominations are against gambling and highly discourage its use.

	
	Socio-economically disadvantaged – identify the impact on people who are disadvantaged due to factors like family background, educational attainment, neighbourhood, employment status can influence life chances.
	
	There is anecdotal evidence that gambling B&NES we having impacts on vulnerable people and has a more ‘stark’ effect on people who a re socio-economically disadvantaged.

We note that ‘vulnerable people’ can include those who are prone to develop addictions.
According to the Index of Multiple Deprivation 2007, the vast majority of areas within Bath and North East Somerset are ranked amongst the least deprived in England.  However, there are a small number of areas that experience a relative level of multiple deprivation which rank within the top 15% deprived areas in England for multiple deprivation.

	
	Rural communities – identify the impact / potential impact on people living in rural communities

	
	


4. Bath and North East Somerset Council & NHS B&NES
Equality Impact Assessment Improvement Plan

Please list actions that you plan to take as a result of this assessment.  These actions should be based upon the analysis of data and engagement, any gaps in the data you have identified, and any steps you will be taking to address any negative impacts or remove barriers. The actions need to be built into your service planning framework.  Actions/targets should be measurable, achievable, realistic and time framed.
	Issues identified
	Actions required
	Progress milestones
	Officer responsible
	By when

	Do the aims of this policy link to or conflict with any other policies of the Council?
	No action required as the policy does not conflict with other Council policies.
Watching brief on other Council policies to ensure that there is no conflict.
	
	Andrew Jones
	N/A

	Opening of new casino

	Monitoring to ensure compliance with conditions laid down in Schedule 9 agreement.
Development of a baseline survey to enable monitoring of impacts across the community


	Commissioning of baseline survey 
	Andrew Jones
	


5. Sign off and publishing
Once you have completed this form, it needs to be ‘approved’ by your Divisional Director or their nominated officer.  Following this sign off, send a copy to the Equalities Team (equality@bathnes.gov.uk), who will publish it on the Council’s and/or NHS B&NES’ website.  Keep a copy for your own records.
Signed off by:
Matthew Smith (Divisional Director Environmental Services)

Date:


29.10.2012
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